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Trial of new employee education by
Industry-university cooperation

TERUHISA ICHIKAWA

30 years ago, the discussion for IT education at the university happened at Information
Processing Society of Japan. There was a remark with "The IT education of the
university is not suitable for corporate needs" from the enterprise. Afterwards, the
information processing board of education started. The model curriculum was made as
the university and the enterprise cooperated. The model curriculum was adopted at a lot
of universities. However, a similar discussion is repeated between the industry and the
academic, and the situation is not improved.

It has taken charge of the new employee education in university person's standpoint
since current year. The problem in the new employee education execution is clarified.
The improvement of the IT education at the university is shown.
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Table 1 Classification of new employee education
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Table 2 Schedule of new employee education
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Table 3 Outline of new employee education
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Table 5 Evaluation item of final test

100-90: 89-80:0 79-70:0
69-60: 59-50:% 49-0:x
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Table 6 Distribution of New employees (at Tokyo course)
No
1 o 86 70 74 77
2 o ,Java,C++ 69 55 69 64
3 o ,Java 72 55 65 64
4 o 58 35 70 54
5 x 61 50 75 62
6 x 61 45 72 59
7 X 69 50 65 61
8 x 53 40 74 56
9 o Java 97 65 87 83
10 o C++ 78 85 85 83
11 X 86 50 81 72
12 o 39 50 76 55
13 o C++,Java,SQL 78 80 85 81
14 FORTRAN 81 55 74 70
15 x 64 45 81 63
70 55 76 67
® 7 AR (EfR=—X) O34
Table 7 Distribution of New employees (at Hamamatsu course)
Ne
1 o C 80 85 83
2 ( ) o C,ava 55 85 70
3 ( ) o C,Java 70 90 80
4 ( ) o C 60 70 65
5 ( ) o Java 55 60 58
6 ( ) o C,Ruby 80 90 85
7 ) | o 65 65 65
8 ( ) x 55 70 63
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