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Simulation of knowledge sharing in organizations taking temporary
employees into consideration
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Abstract Recently, the number of temporary employees in organizations has increased. By hiring temporary
employees, organizations can save labor costs. On the other hand, knowledge or experiences are not accumulated in
the organization because they leave the organization within a certain period of time. As a result, the organization
decreases its competitiveness. We propose the model which represents employees obtain knowledge through works
in order to analyze the influence of temporary employees. We introduce temporary employees who are hired for
each project. The result shows that organizational performance is decreased by hiring temporary employees.
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