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On an Organizing Information led by Personalistic Agents

Isamu OKADA Toshizumi OHTA

Graduate School of Information Systems, University of Electro-Communications

Abstract

We discuss organizing information based on our model. The model based on a personalistic

agent is developed in order to describe an organizational rigidity process and reorganizing process
~in an organization. A concept of organizing information is that how individuals organize and use
information for their decision makings. Computer simulations are employed in order to explore the
mechanisms in these processes. As a result, relying on the hypothesis of bounded rationality, a process
of organizing information can be successfully discussed in our model employing their attitude changes.
In conclusion, we may propose that it is important for an organizer of information to focus on the

personality of organizational members.
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