00000000 4005
0000000000
000000 00000

{Kyoichi.Arai, Takahiko.Nomura} @fujixerox.cojp

KDI(Knowledge Dynamics Initiative)

A Study of the Corporate Community,

which Contributes to Knowledge based Management

Kyoichi Arai Takahiko Nomura
KDI(Knowledge Dynamics Initiative) Group
Fuji Xerox Co., Ltd.

In recent years, the theme, such as community that draws adtive "individud" and "individud" together, which should have
been origindly discussed as agroupware, isbeing recognized asimportant themein the study of Knowledge Manegemet. In
addition to gatic sharing/gpplying of knowledge assets, by encouraging dynamic organizational adivities its ojediveisto
link these ativitiesto businessvdue  On the other hand, most of the past community study of groupwarein thefidd hes
mainly focused on comparing community in thedectronic mediaand community in redlity. Itisapresent condition thet the
sudy has not referred to the relationship of business value creation of corporations. In this paper, the report for the Knowledge
Assesament Resserchwill be introduced, and the characterigtics of community thet contributes to knowledge based
management that was discovered in the result of the research, will be discussed.
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Source: Etienne Wenger, William Snyder: Communities of Practice: The Organizational Frontier, Harvard Business Review, Jan -Feb, 2000
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