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Abstract

To realize faculties for learning in comprehensive approaches, support systems for the learning process
has become very important after 1990 at those universities. This kind of faculties is required to
appropriately and effectively support students for choosing what lectures they should study. However, it
is difficult to choose appropriate lectures in those faculties with comprehensive approaches. This paper
presents a methodology for constructing a career-oriented learning-support system by a multi-database
system. This methodology integrates the lecture databases and job definition databases in the
multi-database system architecture. This system improves the support-system for learning process at
universities by ‘providing a framework to construct learning plans. By applying this system, students
are able to construct their academic career according to their goals and the dynamic transitions of the

society.
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PLI Rate | cid | knowledge | skills | abilities
- 96 3001 | Administration and Management | none none
96 3002 | Administration and Management | none none
96 3003 | Administration and Management | none none
96 25210 | Administration and Management | none none
96 25220 | Administration and Management | none none
96 35250 | Administration and Management | none none
96 35270 | Administration and Management | none none
- 96 35280 | Administration and Management | none | none
96 35290 | Administration and Management | none none
96 35310 | ‘Administration and Management | none none
7: B 1 (Medical and Helthcare Service Managers) O#E% (Lfif 10)
{ cid class name prf name | campus | year l
3001 FEE R S| WEEER | 2001
3002 AR E R ©- | neFERER | 2001
3003 EEETER /i B | WEFEEER | 2001
25210 R L REE R | MEEER | 2001
25220 | MM a2 =4 —a VR | fEEDGH | WEEEERR | 2001
35250 R ERRE R MREIES | WEEEER | 2001
35270 T DORE & 5 - WRRIEER | 2001
35280 FEEFIM R EAIRE | HEETEEIR | 2001
35290 AR WIETZH | MIFEEER | 2001
35310 Y—F—3 97 IR | WMEER | 2001
X8 EEBR1ITHIGT DRE
PLI Rate | cid | knowledge skills abilities
156 25220 | Administration and Management Coordination none
96 3040 none Management of Personnel Resources none
96 3041 none Management of Personnel Resources none
96 3042 none Management of Personnel Resources none
96 26030 none Management of Personnel Resources none
96 26090 none Coordination ‘none
92 20260 none Writing none
70 | 10020 Design none none
70 20010 Design none none
70 20020 Design none none
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20260 FIZANTAT 4T E BT HAREAER | 2001
10020 T CEEREEE BHEA - %R | WERIEER | 2001
20010 FPA L EREHER HER HERIEER | 2001
20020 FYPALVERTI—7vavTA By JERIREIR | 2001
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