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Investigation about Practice of Career Education Using
Competency Portfolio

Maki Arame t Shoichi Naganuma# Kinya Tamaki

Abstract

This study discussed the Career Development effectiveness using Competency Portfolio from a
perspective of meta-analysis. In recent studies, the need of support of the meta cognition in career
development is suggested based on the learning theories, such as constructivism and social
constructivism and situated perspective. In this study, the career development effectiveness using
Competency Portfolio was verified based on the practice result. As the result, the use of
Competency Portfolio contributed the meta cognition knowledge for the carcer development as a
specialist. Moreover, this study concluded a possibility that the subject could become a specialist.
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