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Consideration about How to Use the e Portfolio
in Career Education
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This is a case study that investigated the use of e-Portfolio in career education programs in Japanese
higher education. Since career education was recently made compulsory in Japanese higher education,
most universities started to provide various programs to support a student's social and vocational
independence. We focus on the usages of e portfolio as the career development support tools, and we
examine what kind of data are used and evaluated, when utilizing e portfolio for the career education
programs. Based on a case at a university, the more effective usages of e portfolio are suggested for
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better career development programs.
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Table 1 Courses of Professional Cultivation Program
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Table 3 Questionnaire for Career Confidence
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Table 4 Questionnaire for Study Habit
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Table 8 Correlation between Career Confidence and Study Habit
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Table 10 Correlation between Career Confidence and
Study Habit (Divide into Two Groups)

HIRCx*¥¥ VU7 & | HIRCx ¥ V7T &
avryvar w7 'A
ArHE(T 48) 0.67 0.84
TACEE(11 4) 0.23 0.65
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Figure 2 Website Traffic at a Day of the Week
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Figure 3 Website Traffic at Hourly
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Table 9 Traffic of e-Portfolio
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Figure 5 Transition of Traffic of “Collection”
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Figure 6 Transition of Traffic of “HiRC Career” Course
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