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Figure 1 Example of daily video report samples.
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Figure 2 (a) The relationship between filled pause (times/
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min) and engagement level. (b) The relationship between filled
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Figure 4 (a) The relationship between filled pause (times/min)
and satisfaction. (b) The relationship between filled pause

(sec/min) and satisfaction.
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Figure 5 (a) The relationship between silent pause (times/min)
and satisfaction. (b) The relationship between silent pause

(sec/min) and satisfaction.
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Figure 6 (a) The relationship between filled pause (times/min)
and clarity. (b) The relationship between filled pause (sec/min)
and clarity.

B 7%, BIRRE LB E OBRAE R LIS 7 7 ThD.
ANOVA OFER LV | 1 53H 70 OB O I A A5 (F=.487,
p=615) & FpRER (F=1.738, p=.177) 1% 3 > DOBME 7
N—TETHERBREND D EITWZ o7z,

(a)

TERR DT A BN (/4

— 924 —



(

Z

=
é 800
= 6.81
i 6.00 e 5.26
i
@ 4.00
2 200

0.00

W IR
= i urh =i

B7  (a). BIBREE & PEBR D FE AR (R 50) D BFR (b). B
& L PRBR O R i ) (FY/50) D B

Figure 7 (a) The relationship between silent pause (times/min)

and clarity. (b) The relationship between silent pause (sec/min)

and clarity.
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Figure 9 (a) The relationship between silent pause (times/min)
and assessment. (b) The relationship between silent pause

(sec/min) and assessment.
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