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Visualization of Get and Change Job Process in Paradigm Shift
based on Multi-agent Simulation
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Table 1 Characteristics of Change Patterns

Change Name Interval Change Value | Target
Local Change 18 months small amount | specific
Pattern 1 15 years(one time) wij/2
Whole Change | Pattern 2 | 15 years and 30 years(two times) wij/4 all
Pattern 3 30 years(one time) wij /5
THAT 5.
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Table 2 Conditions of Simulation

Condition Name Value
Number of Job N x M (kinds) 20 x 20
Demand w;; of Job(i, j) 0<wi; <20
Number of Worker L (person) 100
Composition Ratio of Worker’s Career Orientation (One:Multiple) 50:50
Period of Simulation (months) 480

= 3 HEHEDANK
Table 3 Number of Workers

Year | Increase | Decrease | Total Number
2015 - - 100

2020 10 12 98

2025 10 13 95

2030 10 14 91

2035 10 16 85

2040 10 13 82

2045 9 12 79

2050 9 10 78

2055 10 10 78

x4 Fv ) TEADENT K DU L E O IR

Table 4 Satisfaction Compared with Career Orientation

One Career Multiple Career

Patterns of WC

Satisfaction | Standard Error | Satisfaction | Standard Error
Pattern 1 0.6793 +0.0249 0.5731 +0.0264
Pattern 2 0.5048 +0.0253 0.3955 +0.0314
Pattern 3 0.5561 +0.0241 0.4834 +0.0226
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