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Curriculum Development Methodology for Software Professionals
and Its Evaluation

KEIT KOBATA"'" TAKUJI UESUGI"
HISAYOSHI ADACHI?  MIKIO AOYAMA "

Software professionals at company are indispensable for achievement of business goals. However, the curriculum designed for
the program might be characterized as ad hoc and the contribution to the software professional development could not be
evaluated properly. In this article, we propose a curriculum development methodology for software professionals based on
goal-oriented analysis. We identify an educational goal of software professionals according to goal-oriented analysis. The goal is
expanded into three sub-goals of engineering, practice and philosophy. We propose the process of curriculum development to
achieve the three sub-goals systematically. We demonstrate the effectiveness of the development methodology by applying the

methodology to the curriculum development of a training program for software professionals at company.
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